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AGENDA 

 

1) Review Invoices & Receipts 

 

 

 

 

Committee Members Include:   Seth Pinter, Chair 

 Eric Elmhorst 

 Jennifer Lopez 
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SKOLDEN@COLBY.K12.WI.US 

REGULAR SCHOOL BOARD MEETING   

Monday, June 19, 2017 – 7:00 PM  

Colby District Education Center (Colby High School, Door 19) 
 

MEETING NORMS 

 The Board President will actively monitor our interactions. 

 We will actively listen and not interrupt others. 
 

A G E N D A: 

1. CALL TO ORDER / ROLL CALL  

2. PLEDGE OF ALLEGIANCE 

3. NOTICE OF POSTING 

4. PUBLIC PARTICIPATION 

5. BOARD COMMENDATIONS 

5.01 Technology Education Donations 

6. INFORMATION ITEMS: 

6.01 Correspondence  

 6.01-1 Thank You from Mr. Rosemeyer  

 6.01-2 Thank You from Kops Family 

6.02 Superintendent’s Report – Steve Kolden – [Falcon Annual Report, BOE Professional 

Development, WASB Member Services, BOE Mailboxes, TIF meeting on June 26th, Summer 

School Update, Referendum Construction Update, AGR Update] 

6.03 Strategic Planning Progress Monitoring – Superintendent Update, Technology, and  

Collaboration & Cooperation. 

7. CONSENT AGENDA 

7.01 Minutes from the May 15, 2017 Regular Board Meeting 

7.02 Requests for Out-of-State Travel (If Any) 

 7.02-1 HS Band Trip to Nashville, TN - March 28-31, 2018 

7.03 Approve Board Member Attendance and Expenses for Travel Outside the District at Meetings 

Other Than Regular, Special or Committee Meetings 

 7.03-1 WASB Summer Leadership Institute, Green Bay, WI – July 14-15, 2017 

 7.03-2 Other Board Member Attendance and Expenses for Travel Outside the District 

7.04 Staff Resignations/Retirements/Leave Requests (If Any) 

7.05 Personnel – Transfers/New Hires  

 7.05-1 Transfer of Bonnie Schmitt, Colby Elementary Breakfast/Lunch Server 

 7.05-2 Hire of Jenny Halopka, Colby High School C-team Volleyball Coach 

 7.05-3 Hire of Jon Kleinschmidt, Colby High School Assistant Football Coach 

 7.05-4 Hire of ELL Teacher 

 7.05-5 Hire of High School Spanish Teacher 

 7.05-6 Other Transfers/New Hires 

7.06 Awards, Donations and Gifts to the School District of Colby (If Any) 

 7.06-1 Accept Donation of 10 Dell M4800 Laptops from A&B Processing 

8. REGULAR BUSINESS – CONSIDERATION OF: 

8.01 Agenda Items Moved From Consent Agenda 

8.02 Recommendation of Finance Committee 



9. DISCUSSION INFORMATION 

9.01 Consideration of Reports of Board Members’ Attendance at Seminars and Workshops 

9.02 2016-17 Budget Update 

10. ACTION INFORMATION 

10.01 Discuss / Approve Server Bid 

10.02 Discuss / Approve Recommendations from Facilities Committee for Referendum Projects: 

 10.02-1 Revised Work for HS/MS Parking Lot / East Side Curb and Drainage 

 10.02-2 Middle School Roof Replacement 

 10.02-3 District Wide Safety/Security Upgrades to Cameras/Servers/Software and Alarm Systems  

10.03 Discuss / Approve SOAR 66.0301 for 2017-18 

10.04 Discuss / Approve Budget Revision for 2016-17 

10.05 Discuss / Approve WIAA Membership for 2017-18 

10.06 Discuss / Approve 2.25 Hours per Day Additional Clerical Time at the Elementary School 

10.07 Discuss / Approve Student Request to Waive Board Policy #345.61 for Early Graduation 

10.08 Designate Board Representative to the CWETN Annual Meeting, July 31, 2017 

10.09 Discuss/Approve First Reading of Handbook Part III, Section 7.03 – Support Staff Wage Adjustments 

10.10 Discuss/Approve First Reading of Revised Policy #537.2 – Membership in Professional Organizations 

10.11 Discuss/Approve First Reading of revised Policy #346 – Using Standardized Testing to Assess 

Students’ Achievement 

10.12 Discuss/Approve First Reading of Revised Rule #345.2 – Modified Grades 

10.13 Discuss/Approve First Reading of NEW Policy #341.2 - Academic and Career Planning 

10.14 Discuss/Approve First Reading of NEW Policy #458 – School Wellness 

10.15 Discuss/Approve Second Reading of Revisions to Handbook Appendix Part III – 7.01 - Wage 

Schedule as Recommended by the Personnel Committee 

10.16 Discuss/Approve Second Reading of Revisions to Handbook Appendix Part I – 1.02 E(3) – 

Seasonable Employee Wage Schedule, as recommended by the Personnel Committee 

11. CONVENE TO CLOSED SESSION PER WISCONSIN STATUTES 19.85 (1) FOR THE  

PURPOSES OF:   

c) Considering employment, promotion, compensation or performance evaluation data of any 

public employee over which the governmental body has jurisdiction or exercises 

responsibility. 

e) Deliberating or negotiating the purchasing of public properties, the investing of public funds, 

or conducting other specified public business, whenever competitive or bargaining reasons 

require a closed session.  The Board will consider:   

11.01 Agenda Items Moved From Consent Information 

11.02 Agenda Items Moved From Action Information 

11.03 Administrator Contract Language Updates 

11.04 Superintendent Evaluation 

11.05 Reconvene in Open Session 

12. THE BOARD WILL RECONVENE IN OPEN SESSION IMMEDIATELY UPON COMPLETING 

THE CLOSED SESSION TO TAKE ACTION, IF NECESSARY, ON SELECTED MATTERS 

DISCUSSED IN CLOSED SESSION. 

13. IDENTIFY ITEMS FOR NEXT AGENDA 

13.01 Schedule Meetings: 

13.01-1 Financial Affairs Committee Meeting – July 17, 2017 @ 6:00 PM 

13.01-2 Regular Board of Education Meeting – July 17, 2017 @ 6:30 PM 

13.01-3 Policy and Curriculum Committee Meeting – ? 

13.01-4 Personnel Committee Meeting – ? 

13.01-5 Facilities and Transportation Committee Meeting – ? 

14. ADJOURNMENT 

 







AGR Performance Objectives and Progress  

Semester 2  2016-17 

Our data is available in our Student Data Summary Sheets in Google Docs.    We keep track of: when 

students enter and exit and what they did during that time.  We regroup about every 6 weeks, some 

leave and some come in each time and the skills taught are (usually) different. 

Our Objectives are based on our local curriculum standards for ELA and Math. 

Our students in grades 1-3 are serviced in math by Mrs. McConnell.  She uses a program called Math 

Addvantage to pre test students who were identified on the Needs Assessment.    Mrs. McConnell pulls 

out small groups to work on foundational  skills while the rest of the class works on things that are not 

as foundational .  She shares strategies with teachers that will help all students perform better in math.     

3rd grade-So far 23 different students have been in her program at one time or another.  Nine have come 

out at one time or another.   Her groups have worked on: counting forward and backward, area & 

perimeter,  add /subtract /multiply, fractions, and base 10.  She does one on one tutoring with one 

student.  She is pretesting all 3rd grade on base 10 so we have that data for Needs Assessment for next 

year. 

2nd grade- So far 21 students have been in her group at one time or another.  Those groups have worked 

on: skip counting by 2’s, 5’s, and 10’s, counting backward from 100, basic facts strategies, place value, 

and add/subtract.  Nine have left at one point or another.   

1st grade- So far 12 different students have been in her groups.  They have worked on: teens and 

counting to 100, before and after, adding, fact families, and CGI 9Cognitively Guided Instruction) story 

problems, and number ID.  One student had left the group and is now back. 

Kindergarten- 2nd semester- 17 students have been in math pull out for Rote counting and number ID .  

Ten left after number ID and eight stayed in and three new ones joined for rote counting.   Kindergarten 

waited a bit longer to start pull out to allow students to have core before going straight to intervention. 

Our students in K-1 are serviced in ELA by Mrs. Woik.  She uses a few different programs one of which is 

Wonder Works;  that is part of our Reading Wonders series to supplement what they are learning in ELA.  

She generally does small group pull out, but has also done one on one tutoring as well.  She also shares 

strategies with teachers that will help all students perform better in reading.   

We use PALS and DRA testing to determine needs in K and 1.  Kindergarten small groups worked on 

Phonemic awareness (14) and WonderWorks (13).  1st Grade small groups worked on ELA skills (14), 

WonderWorks (12), and writing skills (15).   

Our students in grades 2-3 are serviced in ELA by Mrs. Peterson .  She uses a few different programs one 

of which is Wonder Works, she also uses Read Naturally for fluency, and helps with modified spelling 

and sight words.  She generally does small group pull out, but has also done push in/team teaching in 3rd 



grade.   She shares strategies with teachers that will help all students perform better in reading.  23 

second grade students are in some pull out for either sight words, spelling, Wonder Works, and/or 

phonics instruction  

We use DRA, CBMs, AIMs Web, and sight words to determine interventions.  The WonderWorks group 

had 6 students, the sight word group had 3 students the Read Naturally group had 14 students.  Again, 

these groups are fluid and some moved out of the groups as others moved in.  Mrs. Peterson goes into 

the 3rd grade classroom and team teaches for a part of the ELA block.   

 



 

 

 

REGULAR MEETING MINUTES 

BOARD OF EDUCATION – SCHOOL DISTRICT OF COLBY 

MONDAY, MAY 15, 2017 

COLBY DISTRICT/EDUCATION CENTER 

 

The Regular School Board Meeting on May 15, 2017 was called to order at 7:00 PM at the Colby District 

Education Center by Board President, William Tesmer.  Members present were: Lavinia Bonacker, William 

Tesmer, Eric Elmhorst, Jean Schmitt, and Cheryl Ploeckelman.  Jennifer Lopez and Seth Pinter were absent.  Also 

present were Superintendent Steven Kolden, Kristen Seifert and Student Board Representative, Erica Gaetz along 

with Carley Elmhorst. 

 

The meeting notice was posted according to the requirements of the open meeting law. 

 

On behalf of the Board, Mrs. Bonacker presented a board commendation to Erica Gaetz, Student Board 

Representative. 

 

On behalf of the Board, Mrs. Schmitt presented a board commendation to Tyler Weis for his qualifying for the 

National History Bee. 

 

On behalf of the Board, Mr. Tesmer presented a board commendation to Burnett Transit for their 50+ years of 

service to the District. 

 

Burnett Transit gave an informational update and tour of the new school buses equipped with cameras on the 

outside and inside of the bus.   

 

FFA performed a presentation in preparation for the State FFA convention in June. 

 

Student Board Representative, Erica Gaetz reported: choir and band have been busy; FBLA picked up trash along 

Highway N; the seniors have academic awards night this week and have voted on master of ceremonies and 

program desien; SADD held their annual texting and driving activity and will hold the mock accident on May 25; 

Skills USA competed on April 24-25 and two students received third place in their respective categories; FFA 

will be holding their Food for America event for the elementary; the Spanish Club will be visiting the art museum 

in Milwaukee which is featuring a Spanish art exhibit.  

 

Mr. Kolden updated the Board on facility updates; asbestos sampling; technology survey; and WASDA updates. 

 

Mr. Kolden updated the Board on the Strategic Planning Monitoring - technology and collaboration and 

cooperation.  Mr. Kolden will plan to set up a collaboration meeting with Abbotsford in the fall. 

 

Motion by Mr. Elmhorst, seconded Mrs. Bonacker to approve the consent agenda as presented with edits to the 

April 24 Special Board meeting: 

 Minutes from the April 24, 2017 Special and Regular Board of Education meetings 

 Board member Cheryl Ploeckelman attendance and expenses for WASB Summer Leadership Institute, 

Green Bay, WI  - July 14-15, 2017 

 Board member Lavinia Bonacker attendance and expenses for Ruder Ware School Law Seminar, 

Rothschild, WI  - May 30, 2017  4:30-7:30 PM 

Resignation of Janice Rau, Elementary Lunchroom Computer Operator 

 Retirement of Karen Brown, High School Distance Learning Lab Aide 

 Resignation of Jeff Rosemeyer, Varsity Golf Coach 

 Resignation of Regan Henrickson, Special Education Teacher Aide 

 Resignation of Melissa Ploeckelman, High School Agriculture Teacher 

 Transfer of Lisa Kirker, 8th Grade Science Teacher 

Roll call vote – motion carried 4-0-1; Yes – Mr. Elmhorst, Mr. Tesmer, Mrs. Schmitt, Mrs. Bonacker; No – None; 

Abstain – Mrs. Ploeckelman. 

 



 

 

 

Motion by Mr. Elmhorst, seconded by Mrs. Bonacker to approve the receipts and invoices as presented.  Voice 

vote – motion carried. 

Financial Report  

TOTAL REVENUE – APRIL   $     185,284.83 

NICOLET NATIONAL BANK-REFERENDUM APPROVED ACCT.   

NICOLET NATIONAL BANK-PENSION ACCT. 1025  $         3,344.50 

NICOLET NATIONAL BANK-MANUAL CHECKS 2183-2195  $     156,641.47 

FORWARD FINANCIAL BANK-MANUAL CHECKS 243-244  $         9,052.46 

REGULAR CHECKS 31628-31638  $         9,131.10 

DIRECT DEPOSITS 900066430-900066763  $     275,967.35 

WIRE TRANSFERS 201600030-201600031  $       40,873.54 

ADVANTAGE BANK-REGULAR CHECKS 73459-73566  $     370,569.57 

TOTAL CHECKS TO BE APPROVED 

 
 $     865,579.99 

 

Mrs. Ploeckelman updated the Board on her attendance at the WASB Spring Academy at CESA 10.   

 

Mr. Kolden reviewed the 2016-17 budget update.  

 

The Board discussed the food service meal costs for 2017-18.   The Paid Lunch Equity Tool recommends 

increasing the lunch prices by 10 cents.  If meal costs are not increased the District will transfer $5,748.30 from 

Fund 10 to Fund 50. 

 

Motion by Mr. Elmhorst, seconded by Mrs. Bonacker to approve the contract for 2017 through 2024 with 

Burnett Transit as recommended by the Facilities and Transportation Committee.  Voice vote – motion carried. 

 

Motion by Mr. Elmhorst, seconded by Mrs. Bonacker to approve the support staff alternative compensation 

model for 2017-18 and 2018-19 as recommended.  Roll call vote – motion carried 4-0-1; Yes – Mr. Elmhorst, 

Mrs. Schmitt, Mrs. Ploeckelman, Mrs. Bonacker; No – None; Abstain – Mr. Tesmer. 

 

Motion by Mrs. Bonacker, seconded by Mr. Elmhorst to approve the Letter of Intent and signing bonus for 

certified staff, effective for the 2017-18 school year.  Voice vote – motion carried. 

 

Motion by Mr. Elmhorst, seconded by Mrs. Bonacker to approve teachers’ compensation for 2017-18 at a 

1.26% CPI increase to be divided equally by FTE, as recommended by Personnel Committee.  Voice vote – 

motion carried. 

 

Motion by Mrs. Bonacker, seconded by Mr. Elmhorst to approve an hourly staff increase for 2017-18 at 1.9% 

increase as recommended by Personnel Committee.  Roll call vote – motion carried 4-0-1; Yes – Mr. Elmhorst, 

Mrs. Schmitt, Mrs. Ploeckelman, Mrs. Bonacker; No – None; Abstain – Mr. Tesmer. 

 

Motion by Mr. Elmhorst, seconded by Mrs. Ploeckelman to approve executive support increase for 2017-18 at 

1.9% to be divided equally by FTE, as recommended by Personnel Committee.  Voice vote – motion carried. 

 

Motion by Mr. Elmhorst, seconded by Mrs. Bonacker to approve administrative increase for 2017-18 at 1.9% to 

be divided equally by FTE, as recommended by Personnel Committee.  Voice vote – motion carried.   

 

Motion by Mrs. Bonacker, seconded by Mrs. Ploeckelman to approve the first reading of revisions to handbook 

appendix Part III – 7.01 – Wage Schedule, as recommended by the Personnel Committee.  Roll call vote – 

motion carried 4-0-1; Yes – Mr. Elmhorst, Mrs. Schmitt, Mrs. Ploeckelman, Mrs. Bonacker; No – None; 

Abstain – Mr. Tesmer. 

 

Motion by Mrs. Bonacker, seconded by Mrs. Ploeckelman to approve the first reading of revisions to handbook 

appendix Part I – 1.02 E(3) – Seasonal Employee Wage Schedule, as recommended by the Personnel 



 

 

 

Committee.  Roll call vote – motion carried 4-0-1; Yes – Mr. Elmhorst, Mrs. Schmitt, Mrs. Ploeckelman, Mrs. 

Bonacker; No – None; Abstain – Mr. Tesmer. 

 

Motion by Mrs. Bonacker, seconded by Mr. Elmhorst to approve the second reading of revision to Employee 

Handbook Part I, Section 15.03 F – Alternate Benefit Plan (ABP) in Lieu of Health Insurance.  Voice vote – 

motion carried. 

 

Motion by Mr. Elmhorst, seconded by Mrs. Bonacker to approve the 66:0301 with Abbotsford, Spencer and 

Athens for Manufacturing Certificate/NTC for 2017-18.  Voice vote – motion carried. 

 

Motion by Mrs. Ploeckelman, seconded by Mrs. Bonacker to approve two student requests to waive the April 

15th deadline for early graduation as established in Board Policy #345.61.  Voice vote – motion carried. 

 

Motion by Mrs. Ploeckelman, seconded by Mr. Elmhorst, to convene in closed session per Wisconsin Statutes 

19.85  c)  Considering employment, promotion, compensation or performance evaluation data of any public 

employee over which the governmental body has jurisdiction or exercises responsibility.  e) deliberating or 

negotiating the purchasing of public properties, the investing of public funds, or conducting other specified public 

business, whenever competitive or bargaining reasons require a closed session.     

11.03 Consider Staff Request to Waive Language in Employee Handbook Part II, Section 8 

Roll call vote – Motion carried 5-0; Yes – Mrs. Bonacker, Mr. Tesmer, Mrs. Ploeckelman, Mr. Elmhorst, Mrs. 

Schmitt; No- None; Abstain-None.  8:39 PM 

 

Motion by Mr. Elmhorst, seconded by Mrs. Ploeckelman, to move from closed session and to reconvene in open 

session as previously announced.  Voice vote - motion carried.   9:27 PM 

 

The Board set upcoming meeting dates. 

 

Motion by Mrs. Ploeckelman, seconded by Mr. Elmhorst, to adjourn the meeting.  Voice vote - motion carried.  

Meeting adjourned at 9:38 PM. 

 

Respectfully Submitted: 

 

 

 

Eric Elmhorst, Clerk                                                                      Kristen Seifert, Reporting Secretary 











































































































































Server Bids 

Attached are the server bids received.  

xByte, our (Chestnut Consulting) preferred vendor did come in with the lowest. 

  

Xbyte -                $14,675.38 

Velocity -           $15,379.62 

Server Monkey -    $16,125.00 

Cables and Kits -          $14,963.00 

 





















Lunch Posting (Computer) @ Elementary (2 hour position) 

7:45-8:30 

10:45-12:00 

 

ADD Clerical 

8:30 – 10:45 (2 hours 15 minutes) 

 

 

Grade/Building  Enrollment  Clerical FTE / Students 

(1/16/2017) 

Prek –through 3  334   1.0  334   

4th to 7th   271   1.5  181 

8th to 12th   346   1.5  231 

 







7.03 Support Staff Wage Adjustments  
A. Eligibility Requirements - Performance Increment: An employee may apply for the Performance 

Increment or a supervisor may request the increment for an employee by completing the Support 

Staff Compensation Plan Adjustment Form (Appendix Part III-7.03A) and submitting it along 

with a copy of the most recent employee evaluation. All adjustments are determined for the 

ensuing year. Adjustments in increment are in addition to annually negotiated increases in salary. 

An employee may be eligible for a performance increment of $.25/ hour one time every four 

years.  

B. Eligibility Requirements - Service Increment: An employee is eligible for the service increment 

when the anniversary year of the employee's date of hire will be divisible by 5. [For example, the 

eligible employee who was hired between January 1 - December 31 of 2004 would earn the 

service increment for payment beginning July 1 2009, having recorded five years of service since 

the anniversary year of his hire indicates his cumulative service to the District is divisible by 5.] 

The District records dates of hire for all employees. In the event of intervening employment, the 

last date of hire will be used to determine a service increment of $.25 / hour.  

C. Eligibility Requirements - Skill Increment: Employees request approval for enrollment in training 

from their supervisor using form Appendix Part III – 7.03C. Successful completion of 120 hours 

of additional approved training will qualify the employee for a pay increment for the ensuing 

year. The remuneration will be an additional $.25/hour. Documentation of additional training 

and/or skill development must be submitted to the immediate supervisor for any employee 

applying for compensation adjustment at the Skill Increment Level (Appendix Part III-7.03A). 

The training must be useful in performing tasks within the current position of employment. 

Training acquired on the job can be certified by the supervisor as augmented performance to 

qualify for additional compensation. Supervisors will pre-approve any additional training that 

will be applied for compensation adjustment. Once an employee has submitted a Compensation 

Adjustment Form, the employee will be informed of the status of the application within two 

weeks of the submittal date. Skill Increment option expires June 30, 2018 

D. Employees are only eligible for one of the above wage adjustments (7.03A, B, C) per school year.  

E. Appeals: An employee may appeal a decision of a supervisor/administrator regarding the 

application within two weeks of having been informed of the application not having been 

approved. The employee then has two weeks to file a letter of appeal with the person at the next 

decision level (principal, district administrator, or personnel committee of the Board of 

Education) requesting a meeting for reconsideration of the decision, and a decision will be 

rendered and communicated within a two-week period; two week deadlines for communicating a 

decision and filing subsequent appeals at all levels will be the expected practice. A hearing 

before the personnel committee of the Board of Education will constitute the final appeal 

remedy.  

F. An employee who has been denied a wage adjustment may re-apply for the ensuing fiscal year 

subsequent to a successful performance evaluation.  
 

 

 

Board of Education, June 2017 



SCHOOL DISTRICT OF COLBY POLICY#:  537.2 

 SECTION:  PERSONNEL 

APPROVED:  05/16/94 

REVISED:  01/20/03 

 

 

MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS 
 

 

The School District of Colby recognizes the value of membership in professional organizations and 

encourages professional staff members to belong to professional organizations. 

 

Membership in any professional organization or association shall be strictly voluntary. 

 

The School District of Colby shall may pay up to $50.00 $100.00 per year per non-administrative 

professional employee for membership(s) in professional organizations that have been budgeted and 

approved.  The Superintendent may exceed the $100.00 maximum if professional conference 

registration costs for “members” recovers the additional expenses. 

 

 

 

 

CROSS REFERENCE: Master Agreement 

 



SCHOOL DISTRICT OF COLBY POLICY#:   346  

 SECTION:  INSTRUCTION 

APPROVED:  08/19/02 

Page 1 of 2 

 

USING STANDARDIZED TESTING TO  

ASSESS STUDENTS’ ACHIEVEMENT 
 
The School District of Colby supports the DPI mandated assessment as required by State Statute tests in 

grades 3, 4, 8, 10 and the Wisconsin High School Graduation Test.  Results are used for diagnostic purposes 

for instruction as well as for program evaluation. 

 

Upon the request of a student’s parent/guardian, a student shall be excused from taking the state-required 4
th
, 

8
th
 and 10

th
 grade tests. 

 

Testing of Limited English Proficient (LEP) Students 

1. General Considerations 

a. Test results shall not be used as the sole criterion in exiting LEP students from a bilingual-

bicultural education program or in determining grade promotion, eligibility for courses or 

programs, eligibility for graduation or eligibility for postsecondary education opportunities. 

b. The District shall not penalize an LEP student who is exempted from taking the required tests 

by denying grade promotion, eligibility for courses or programs, eligibility for graduation or 

eligibility for postsecondary education opportunities. 

c. The parent/guardian of an LEP student shall be notified at least 30 days prior to the 

administration of the test regarding the student’s inclusion in or exemption from the test; the 

criteria used in determining the student’s inclusion in or exclusion from the test; and, an 

explanation of how the results of the test will be used. 

 

The test results of each LEP student shall also be given to the student’s parent/guardian. 

 

All notices provided to parents/guardians of LEP students shall be given in such manner so as 

to ensure understanding of the notices.  They should be provided in English, the 

parent/guardian’s native language or any other means to convey the required information. 

 

 

2. Third-Grade Reading Testing (WRCT) 

a. A student with LEP shall be administered the third grade reading test if he/she understands 

and speaks English well but needs assistance in reading and writing in English to achieve at a 

level appropriate for his/her age or grade. 

b. A student with LEP may be administered the third grade reading test if he/she understands, 

speaks, reads, and writes English with some degree of hesitancy which may be due to 

language interference because of a foreign language or non-proficient English spoken at home. 

c. A student with LEP shall be excluded from the state’s third grade reading test if he/she: 

 Does not understand or speak English; 

 Understands simple sentences in English, but uses only isolated words or expressions in 

English; 

 Speaks English with difficulty, converses in English with help, understands at least parts 

of lessons and follows simple directions given in English. 

 

Students excluded from participation in the third grade-reading test shall participate in 

alternate assessments. 



SCHOOL DISTRICT OF COLBY POLICY#:   346  

 SECTION:  INSTRUCTION 

APPROVED:  08/19/02 

Page 2 of 2 

 

 

3. Wisconsin Mandated Student Assessment Knowledge and Concepts Examinations (WKCE) 

a. When determining whether to administer state-required 4
th
, 8

th
, and 10

th
 grade tests to LEP 

students, school staff shall apply and document all of the following criteria: 

 whether the student has had an opportunity to master the competencies for which he/she is 

being tested; 

 whether the student demonstrates test-taking skills; and, 

 whether a teacher of the LEP student has attested that the student has sufficient academic 

and English proficiency to take the required test with or without modifications. 

b. Decisions regarding testing shall be made and documented on an individual basis for each 

LEP student. 

c. If it is determined that the LEP student should take the required test, the format and 

administration of the test may be modified based on the individual student’s needs and in 

compliance with alternative methods as provided by the State. 

d. A student with LEP shall be administered the required test(s) if he/she: 

 understands and speaks English well but needs assistance in reading and writing in 

English to achieve at a level appropriate for his/her age or grade. 

 understands, speaks, reads and writes English with some degree of hesitancy which may 

be due to language interference because of a foreign language or non-proficient English 

spoken at home. 

e. An LEP student shall be exempted from taking the required test if he/she meets the criteria 

listed in B-2-c above.  Any LEP student who is exempted from taking the required test shall 

be evaluated to determine his/her achievement level in core subjects, which include writing, 

reading and mathematics, and shall be assisted in career development and postsecondary 

education decisions. 

 

 

 

 

LEGAL REFERENCES: Wisconsin Stats. 118.30, 118.33 

 



SCHOOL DISTRICT OF COLBY RULE#:  345.2  

 SECTION:  INSTRUCTION 

APPROVED:  04/18/05 

REVISED:  11/18/13 

 

 

MODIFIED GRADES 
 

 

The unit of time used to determine what constitutes a credit for students receiving instruction in The 

academic standards for students in an alternative curriculum will be the same standards applied to 

credits earned by students following the general curriculum. 

 

Students with disabilities in regular classes addressing the same curriculum goals as students without 

disabilities will receive the grade agreed upon collaboratively by the Regular and Special Education 

Teachers and the IEP Team. 

 

Students receiving alternative curriculum instruction shall be awarded the same number of credits in 

required subject areas as those taught in the general curriculum. 

 

Final decisions regarding “similar academic standards” shall be made by the high school principal in 

consultation with academic staff. 

 

Grades awarded to students participating in alternative curriculums and their inclusion in GPA and 

class rank shall be determined prior to a course / class start.   (i.e. where students are not expected to 

do the same level of work) will not be considered in grade point averages for class rank. 

 



SCHOOL DISTRICT OF COLBY POLICY#:   341.2 

 SECTION:  INSTRUCTION 

APPROVED:   

 

ACADEMIC AND CAREER PLANNING 
 

ALL students will graduate “College and Career Ready” possessing the following skills and 

attributes; 

 Understand how their own unique strengths and interests align with future opportunities for 

employment, of post-secondary education. 

 Prepare and maintain a personal plan for goal attainment that is flexible and meets their 

individual needs. 

 Develop an understanding of problem solving and how to apply problem solving to a variety 

of educational and work environments. 

 Effectively navigate post-secondary goals and transitions into adulthood. 

 

Student Driven, Adult Supported Process 

Each student will be personally responsible for developing, adjusting and completing their academic 

and career plan.  Student ownership assures that career options and activities align with interests and 

abilities.  Coaching, encouraging and constructive critique are expected from parents, teachers and 

mentors. 

 

Personalized Academic and Career Plan 

It is a student-driven, adult-supported process in which students create and cultivate their own unique 

and information-based visions for post-secondary success, obtained through self-exploration, career 

exploration, and the development of career management and planning skills.  The range of formal 

academic and careering planning begins in Grade 6 and goes through Grade 12 (state requirement 

starting in 2017). 

Collaboration WITH Parents, Local Businesses, and Educators 

Parents, teachers, and business (employers) each play a vital role helping students learn about the 

world of work and career options.  While teachers and the classroom serve as a platform for 

developing student academic and career plans, parents need to be aware and closely involved with the 

evolution of their children’s academic and career plans. 

Career Planning Goal 

Upon graduation, each student will have a post-secondary plan for next steps in their career path, 

whether it is more training or schooling, gaining more specific work experience, whatever moves 

closer to reaching their career aspirations. 

Support Systems 

Throughout high school, each student will have developed a network of people (teachers, advisors, 

counselors, mentors, parents) that he/she can call upon through the next steps on his/her career path. 

 

 

 

LEGAL REFERENCE: Chapter PI 26; Wisconsin Administrative Code 
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SCHOOL WELLNESS 
 

The Colby School District is committed to the optimal development of every student. The Colby 

School District believes that for students to have the opportunity to achieve personal, academic, 

developmental, and social success, we need to create positive, safe, and health- promoting learning 

environments at every level, in every setting, throughout the school year. Research shows that two 

components, good nutrition and physical activity before, during, and after the school day, are 

strongly correlated with positive student outcomes. This policy outlines the Colby School District’s 

approach to ensuring environments and opportunities for all students to practice healthy eating and 

physical activity behaviors throughout the school day while minimizing commercial distractions. 
 
School Meals 
The Colby School District is committed to serving healthy meals to children, with plenty of fruits, 

vegetables, whole grains, and fat-free and low-fat milk; moderate in sodium, low in saturated fat, 

and zero grams added trans-fat per serving (nutrition label or manufacturer’s specification); and to 

meet the nutrition needs of school children within their calorie requirements.  Local produce will be 

purchased through the Colby School District prime vendor when available and the feasibility of 

additional local produce purchases will be explored.  All schools within the Colby School District 

participate in USDA child nutrition programs, including the National School Lunch Program 

(NSLP) and the School Breakfast Program (SBP). All schools within the Colby School District are 

committed to offering school meals through the NSLP and SBP programs. 
o All school meals are accessible to all students. 
o The Colby School District offers reimbursable school meals that meet USDA 

nutrition standards and reflect student preferences. 
o Drinking water will be available to all students throughout the school day and 

throughout every school campus, including during mealtimes. 
o All school nutrition program staff will meet or exceed hiring and annual 

continuing education requirements in the USDA professional standards for 
child nutrition professionals. 

 
Other Food Available at School 

o Any groups or organizations selling food items outside of the school meal programs 

(i.e., “competitive” foods and beverages) will be strongly encouraged to sell items 

which meet the USDA Smart Snacks in School nutrition standards at a minimum, but 

will follow the Department of Public Instruction’s guidance to allow up to two 

fundraiser exemptions per student organization per school year.  A fundraiser cannot 

exceed two weeks time.  An exempt fundraiser may sell foods that are not allowable 

under the smart Snacks rule, but may not compete directly with the sale of 

reimbursable meals. 

o All groups offering food items on the school campus will be strongly encouraged to 

offer items which meet or exceed the USDA Smart Snacks in School nutrition 

standards. Exemptions may be allowed at the discretion of the school principal. 
o The Colby School District promotes a positive learning environment by providing 

healthy celebrations, supporting Smart Snacks in schools, and using non-food rewards. 
The Colby School District will provide information regarding healthy celebrations, 
foods and beverages that meet the Smart Snacks nutrition standards, and non-food 
rewards via the Food and Nutrition Department webpage.
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Nutrition Promotion 
Students and staff will receive consistent nutrition messages throughout schools, classrooms, and 

cafeterias. The Colby School District will promote healthy food and beverage choices for all 

students throughout the school campus, as well as encourage participation in school meal 

programs. 
 

Any foods and beverages marketed or promoted to students on the school campus during the 

school day will be encouraged to meet or exceed the USDA Smart Snacks in School nutrition 

standards. 
 
Nutrition Education 
The Colby School District aims to teach, model, encourage, and support healthy eating by students. 

Nutrition education is designed to provide students with the knowledge and skills necessary to 

promote and protect their health and wellness. 
o Nutrition education will include enjoyable, developmentally-appropriate, 

culturally- relevant, and participatory activities, such as cooking demonstrations 
or lessons, 

o promotions, taste-testing, and school gardens. 

o Nutrition education will be included in the health curriculum so that instruction is 

sequential and follows the National and Wisconsin Model Academic Standards for 

Nutrition. Nutrition education will also be integrated into other classroom 

instruction through subjects such as math, science, language arts, social sciences, 

and elective subjects. 

o The Colby School District teaches students nutrition education using scientifically-

based, up-to-date nutrition information consistent with the Dietary Guidelines for 

Americans. It is recommended that the Colby School District will include in the 

health education curriculum the following essential topics on healthy eating: 

 Food guidance from MyPlate 

 Reading and using USDA's food labels 

 Balancing food intake and physical activity 

 Social influences on healthy eating, including media, family, peers, and culture 

 How to find valid information or services related to nutrition and dietary behavior 

 Resisting peer pressure related to unhealthy dietary choices and behavior 

 Influencing, supporting, or advocating for others’ healthy dietary behavior 
 
Physical Education 
The Colby School District will provide students with physical education, using an age-appropriate, 

sequential physical education curriculum consistent with national and state standards for physical 

education. The physical education curriculum will promote the benefits of a physically-active 

lifestyle and will help students develop skills to engage in lifelong healthy habits, as well as 

incorporate essential health education concepts. All students will be provided equal opportunity to 

participate in physical education classes. 
 

o All Colby School District students will participate in physical education that meets 
or exceeds state standards. 

 
 All Colby School District elementary students in each grade will receive 

physical education for at least an average of 60 minutes per week throughout the 
school year. 



SCHOOL DISTRICT OF COLBY POLICY#:   460 

 SECTION:  INSTRUCTION 

APPROVED:   

 All Colby School District middle school students will receive physical 
education in one grade level.  Classes are 45-55 minutes in length and will 
meet every other day for the entire school year. 

 All Colby School District high school students will receive three semesters of 
physical education prior to graduation. Classes are 45-55 minutes long and will 
meet every day for one semester. 

o It is recommended that students will be moderately to vigorously active for at least 50% of 

class time during most or all physical education class sessions. 
 All physical education classes in Colby School District are taught by licensed 

teachers who are certified or endorsed to teach physical education. 

 Specially designed physical education programs and/or modifications are made 
in order for all students to participate in physical education, regardless of their 
abilities or limitations. 

 
Physical Activity 
Children and adolescents should participate in 60 minutes of physical activity every day. Schools 

will offer students a variety of physical activity opportunities that are in addition to, and not as a 

substitute for, physical education. 
o It is recommended that all elementary schools will offer at least 20 minutes of recess 

on all or most days during the year to include: 

 Outdoor recess will be offered when weather is feasible for outdoor play. 

 Active recess programming will be utilized to create universal participation by 
offering multiple activities at recess; designate different areas of play throughout 
the playground; provide equipment to decrease congestion on play structures; and 
provide group games, led by staff. 

 In the event that the school or Colby School District must conduct indoor 
recess, teachers and staff promote physical activity for students, to the extent 
practicable. 

o The Colby School District recommends teachers provide short (3-5 minute) physical 

activity breaks to students during and between classroom times. 
o The Colby School District offers opportunities (e.g., including activity clubs, open 

gym, intramurals and varsity sports) for students to participate in physical activity 
before and/or after the school day. 

o The Colby School District will support active transport to and from school, such as walking 
or biking. 

 
Other Activities that Promote Student Wellness 
The Colby School District will integrate wellness activities across the entire school setting, not just 

in the cafeteria, other food and beverage venues, and physical activity facilities. The Colby School 

District will coordinate and integrate other initiatives related to physical activity, physical 

education, sleep, nutrition, and other wellness components so all efforts are complementary, not 

duplicative, and work towards the same set of goals and objectives promoting student well-being, 

optimal development, and strong educational outcomes. 

o The Colby School District will continue relationships with its community partners, 

including our local hospitals, health insurers, UW-Extension, and the Colby School 

District EAP provider in support of this wellness policy’s implementation. 

o The Colby School District will promote to parents/caregivers, families, and the 

community the benefits of and approaches for healthy eating and physical activity 

throughout the school year. Families will be invited to participate in school-sponsored 

events and will receive information about health promotion. 
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o The Colby School District promotes staff member participation through the staff 

wellness committee in health promotion programs and will support programs for staff 

members on healthy eating/weight management. 

o When feasible, the Colby School District will offer annual professional learning 

opportunities and resources for staff to increase knowledge and skills about 

promoting healthy behaviors for themselves and in the classroom and school. 
 
Policy Monitoring/Implementation 
The Colby School District will convene a Colby School District Wellness Committee that meets at 

least annually to recommend goals for, and oversee, school health and safety policies and 

programs, including development, implementation, and periodic review and update of wellness. 
o The Wellness Committee membership will represent all school levels 

(PreK/elementary and secondary schools) and may include (to the extent possible): 
parents and caregivers; students; representatives of the school nutrition program (e.g., 
school nutrition director); physical education teachers; health education teachers; 
school health professionals (e.g., health education teachers, school health services staff, 
and mental health and social services staff); school administrators (e.g., superintendent, 
principal, assistant principal), school board members; health professionals (e.g., 
dietitians, doctors, nurses, dentists); agriculture professionals such as co-op members 
and/or farmers and the general public.  The Colby School District will compile and 
publish an annual report to share basic information about the wellness policy and report 
on the progress of the schools within the Colby School District in meeting wellness 
goals. 

o The Colby School District will actively notify households/families of the availability of 
the wellness policy in the Opening of Schools Report. The wellness committee will 
recommend modifications of the wellness policy to the Colby School District School 
Board Policy and Governance Committee based on the results of the annual progress 
reports, and/or as Colby School District priorities change; community needs change; 
wellness goals are met; new health science, information, and technology emerges; and 
new federal or state guidance or standards are issued.  At least once every three years 
the Policy and Governance Committee will review the recommendations and forward 
their recommendations to the full board. 

 

 

LEGAL REFERENCE:  Child Nutrition and WIC Reauthorization Act of 2004, §93.49, 118.01(2)(d)2, 

118.12,  118.33, 120.13(17), 120.13(19),  121.02(1)(f), 121.02(1)(j),  PI 8.01(2)(j)2,  42 U.S.C. §1758b,  

42 U.S.C. Ch. 13, 7 C.F.R. Part 210,  7 C.F.R. Part 220, USDA Nondiscrimination Statement 

 

https://docs.legis.wisconsin.gov/document/statutes/93.49
https://docs.legis.wisconsin.gov/document/statutes/118.01(2)(d)2.
https://docs.legis.wisconsin.gov/document/statutes/118.12
https://docs.legis.wisconsin.gov/document/statutes/118.33
https://docs.legis.wisconsin.gov/document/statutes/120.13(17)
https://docs.legis.wisconsin.gov/document/statutes/120.13(19)
https://docs.legis.wisconsin.gov/document/statutes/121.02(1)(f)
https://docs.legis.wisconsin.gov/document/statutes/121.02(1)(j)
https://docs.legis.wisconsin.gov/document/administrativecode/PI%208.01(2)(j)2.
http://www.gpo.gov/fdsys/pkg/USCODE-2013-title42/html/USCODE-2013-title42-chap13-sec1758b.htm
http://www.gpo.gov/fdsys/browse/collectionUScode.action?collectionCode=USCODE&searchPath=Title+42%2FCHAPTER+13&oldPath=Title+42%2FCHAPTER+13&isCollapsed=true&selectedYearFrom=2013&ycord=2107
http://www.ecfr.gov/cgi-bin/text-idx?SID=c7e99eeeb501e65e809f322b69f64771&node=pt7.4.210&rgn=div5
http://www.ecfr.gov/cgi-bin/text-idx?SID=c7e99eeeb501e65e809f322b69f64771&node=pt7.4.220&rgn=div5
http://www.ecfr.gov/cgi-bin/text-idx?SID=c7e99eeeb501e65e809f322b69f64771&node=pt7.4.220&rgn=div5
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